Entrepreneurs, or individuals starting up new firms, are crucial to productivity and growth in all countries. At present, new enterprise creation is fueled by the development of technology-based and service sectors. In the OECD area, levels of entrepreneurship are highest in countries showing the fastest growth. Women often become entrepreneurs out of a desire to exploit innovative ideas or market niches. 

The number of women entrepreneurs, as seen in female to male start-up ratios, is also growing fastest in these countries, which include the United States and Canada. The gender gaps are particularly large in Turkey, Ireland, Iceland, Sweden and Japan. Levels of female entrepreneurship are highest in Canada, Switzerland, the United States and Austria.
As workers and producers, the potential of women’s participation in a “green labor force” should not be underestimated. While training may entails some costs the benefits are many. On the production end, women trained in research and development for environmentally friendly products can contribute to designs, enhancing the marketability and use of such products and influencing sustainable consumption patterns. A 2008 report covering 15 countries by Goldman Sachs stated “greater investments in female education could yield a ‘growth premium’ that raises trend GDP by 0.2 percent per year.”

education needs a major transformation to fulfill that potential and meet the current challenges facing humanity and the planet. [
Monitoring progress towards Sustainable Development Goal 4 (SDG 4) on education requires more and better quality data, according to the UNESCO Institute for Statistics (UIS). The UIS is launching two new tools to kick-start this process: an eAtlas mapping out the currently available global education indicators, and a Digest that sets out a roadmap

Innovation is key to achieving each of the Sustainable Development Goals. So it is essential to track R&D investment in the knowledge, technology and thinking that drives innovation in countries,

SDG 9 calls on governments to promote sustainable industrialization and innovation by ramping up spending on R&D and increasing the number of researchers. Both indicators are featured in the new data tool entitled: ‘How much does your country invest in R&D?’
The top five R&D performers in absolute terms (R&D expenditure) are all large economies: United States followed by China, Japan, Germany and Republic of Korea. But the ranking changes dramatically according to the data that will be used to monitor SDG 9 (R&D expenditure as a percentage of GDP): Republic of Korea is the world leader followed by Israel, Japan, Finland and Sweden.

China is achieving an astonishing average annual growth rate of 18.3% in R&D spending, compared to just 1.4% across the rest of the world’s upper-middle-income countries, according to UIS data. China’s R&D spending only amounts to 2% of its GDP, but this means that the country is pouring about PPP$369 billion into this sector each year. As the share of global R&D expenditure by high-income countries fell from 88% in 1996 to 69.3% by 2013, China alone filled that gap, increasing its share from 2.5% to 19.6%. This means that China is increasingly approaching the United States, which accounts for almost 30% of global R&D expenditure.

We live in a cyber-world. We have to see how the power of cyber works, how the power of information technology, how the power of social media, could be generalized for good, for making this world better – especially for children.

A global leader in flexible learning

With The Open University you can study whenever and wherever you choose. We have students in over 128 countries, and a global reputation as a pioneer in the field of flexible learning. Our flexible teaching also means, if you travel often or need to relocate, you can continue to study wherever you go.

With a wide choice of courses taught in English, flexible payment and a global reputation for excellence, The Open University can help you get where you want to be.
The digital revolution has hit education, with more and more classrooms plugged into the whole wired world. But are schools making the most of new technologies? Are they tapping into the learning potential of today's Firefox/Facebook/cell phone generation? Have schools fallen through the crack of the digital divide? In Rethinking Education in the Age of Technology, Allan Collins and Richard Halverson argue that the knowledge revolution has transformed our jobs, our homes, our lives, and therefore must also transform our schools. Much like after the school-reform movement of the industrial revolution, our society is again poised at the edge of radical change. To keep pace with a globalized technological culture, we must rethink how we educate the next generation or America will be left behind. This groundbreaking book offers a vision for the future of American education that goes well beyond the walls of the classroom to include online social networks, distance learning with anytime, anywhere access, digital home schooling models, video-game learning environments, and more.
++++
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Women and sustainable development
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Traditional values

Woman and society
Gender Equality

· 

Tied to Principles: 1 2 6
Gender equality is a fundamental human right. Yet despite progress, women and girls around the world do not fully experience equal rights and their potential as economic, social and sustainable development change-agents remains untapped.

Women are underrepresented in power and decision-making roles. They receive unequal pay for equal work and they continue to be targets of physical and sexual abuse. Additionally, women-owned enterprises are economically disadvantaged and lack equal opportunity to compete for business opportunities. Women also face legal and other barriers that affect their opportunities at work and as entrepreneurs.

Empowering women and girls helps expand economic growth, promote social development and establish more stable and just societies. Women’s economic empowerment benefits both women and children. It is pivotal to the health and social development of families, communities and nations. Further, the UN’s Sustainable Development Goals (SDGs) underscore women’s empowerment as an important development objective, in and of itself, and highlight the relevance of gender equality to addressing a wide range of global challenges.

Companies that focus on women’s empowerment experience greater business success. Research shows investing in women and girls can lead to increases in productivity, organizational effectiveness, return on investment and higher consumer satisfaction.

A growing number of business leaders recognize the importance of women as leaders, consumers, entrepreneurs, workers and caretakers. They are adapting their policies, programmes and initiatives to create environments where women and girls thrive.

We believe that at a minimum, business has the responsibility to respect the rights of women and girls, such as by putting in place non-discrimination and sexual harassment policies.

In addition, companies can create inclusive business models and invest in women’s economic empowerment programmes. They can also partner with organizations to advance women’s rights and advocate for gender equality policies. Such actions to support women’s rights should be a complement, not a substitute for respecting women’s rights.

To learn more about how business can advance gender equality and women’s empowerment, see the Women’s Empowerment Principles (WEPs), a joint initiative of UN Global Compact and UN Women.

1 January 2016, the 17 Sustainable Development Goals (SDGs) of the 2030 Agenda for Sustainable Development — adopted by world leaders in September 2015 at an historic UN Summit — officially came into force. Over the next fifteen years, with these new goals that universally apply to all, countries will mobilize efforts to end all forms of poverty, fight inequalities and tackle climate change, while ensuring that no one is left behind.

Goal 5. Achieve gender equality and empower all women and girls

5.1 End all forms of discrimination against all women and girls everywhere 

5.2 Eliminate all forms of violence against all women and girls in the public and private spheres, including trafficking and sexual and other types of exploitation 

5.3 Eliminate all harmful practices, such as child, early and forced marriage and female genital mutilation 

5.4 Recognize and value unpaid care and domestic work through the provision of public services, infrastructure and social protection policies and the promotion of shared responsibility within the household and the family as nationally appropriate 

5.5 Ensure women’s full and effective participation and equal opportunities for leadership at all levels of decision-making in political, economic and public life 

5.6 Ensure universal access to sexual and reproductive health and reproductive rights as agreed in accordance with the Programme of Action of the International Conference on Population and Development and the Beijing Platform for Action and the outcome documents of their review conferences 

5.a Undertake reforms to give women equal rights to economic resources, as well as access to ownership and control over land and other forms of property, financial services, inheritance and natural resources, in accordance with national laws 

5.b Enhance the use of enabling technology, in particular information and communications technology, to promote the empowerment of women 

5.c Adopt and strengthen sound policies and enforceable legislation for the promotion of gender equality and the empowerment of all women and girls at all levels
https://youtu.be/wPkHFQWVw4o
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‪0:16So for any of us in this room today, let's start out by admitting we're lucky.‬

‪0:20We don't live in the world our mothers lived in,‬

‪0:23our grandmothers lived in,‬

‪0:24where career choices for women were so limited.‬

‪0:27And if you're in this room today,‬

‪0:29most of us grew up in a world where we have basic civil rights,‬

‪0:34and amazingly, we still live in a world where some women don't have them.‬

‪0:38But all that aside, we still have a problem,‬

‪0:41and it's a real problem.‬

‪0:42And the problem is this:‬

‪0:44Women are not making it to the top of any profession‬

‪0:48anywhere in the world.‬

‪0:50The numbers tell the story quite clearly.‬

‪0:52190 heads of state -- nine are women.‬

‪0:56Of all the people in parliament in the world,‬

‪0:5813 percent are women.‬

‪1:01In the corporate sector, women at the top,‬

‪1:03C-level jobs, board seats --‬

‪1:06tops out at 15, 16 percent.‬

‪1:09The numbers have not moved since 2002‬

‪1:12and are going in the wrong direction.‬

‪1:14And even in the non-profit world,‬

‪1:16a world we sometimes think of as being led by more women,‬

‪1:19women at the top: 20 percent.‬

‪1:23We also have another problem,‬

‪1:24which is that women face harder choices‬

‪1:27between professional success and personal fulfillment.‬

‪1:30A recent study in the U.S. showed that, of married senior managers,‬

‪1:35two-thirds of the married men had children‬

‪1:38and only one-third of the married women had children.‬

‪1:41A couple of years ago, I was in New York,‬

‪1:43and I was pitching a deal,‬

‪1:45and I was in one of those fancy New York private equity offices‬

‪1:48you can picture.‬

‪1:50And I'm in the meeting -- it's about a three-hour meeting --‬

‪1:52and two hours in, there needs to be that bio break,‬

‪1:56and everyone stands up,‬

‪1:57and the partner running the meeting starts looking really embarrassed.‬

‪2:01And I realized he doesn't know where the women's room is in his office.‬

‪2:05So I start looking around for moving boxes,‬

‪2:08figuring they just moved in, but I don't see any.‬

‪2:10And so I said, "Did you just move into this office?"‬

‪2:14And he said, "No, we've been here about a year."‬

‪2:16And I said, "Are you telling me that I am the only woman‬

‪2:21to have pitched a deal in this office in a year?"‬

‪2:24And he looked at me, and he said,‬

‪2:25"Yeah. Or maybe you're the only one who had to go to the bathroom."‬

‪2:29(Laughter)‬

‪2:31So the question is, how are we going to fix this?‬

‪2:36How do we change these numbers at the top?‬

‪2:40How do we make this different?‬

‪2:42I want to start out by saying, I talk about this --‬

‪2:45about keeping women in the workforce --‬

‪2:48because I really think that's the answer.‬

‪2:50In the high-income part of our workforce,‬

‪2:53in the people who end up at the top --‬

‪2:55Fortune 500 CEO jobs, or the equivalent in other industries --‬

‪3:00the problem, I am convinced, is that women are dropping out.‬

‪3:03Now people talk about this a lot,‬

‪3:06and they talk about things like flextime and mentoring‬

‪3:09and programs companies should have to train women.‬

‪3:11I want to talk about none of that today,‬

‪3:13even though that's all really important.‬

‪3:15Today I want to focus on what we can do as individuals.‬

‪3:18What are the messages we need to tell ourselves?‬

‪3:21What are the messages we tell the women that work with and for us?‬

‪3:24What are the messages we tell our daughters?‬

‪3:26Now, at the outset, I want to be very clear‬

‪3:29that this speech comes with no judgments.‬

‪3:31I don't have the right answer.‬

‪3:33I don't even have it for myself.‬

‪3:35I left San Francisco, where I live, on Monday,‬

‪3:38and I was getting on the plane for this conference.‬

‪3:41And my daughter, who's three, when I dropped her off at preschool,‬

‪3:44did that whole hugging-the-leg, crying, "Mommy, don't get on the plane" thing.‬

‪3:47This is hard. I feel guilty sometimes.‬

‪3:50I know no women,‬

‪3:52whether they're at home or whether they're in the workforce,‬

‪3:55who don't feel that sometimes.‬

‪3:56So I'm not saying that staying in the workforce‬

‪3:59is the right thing for everyone.‬

‪4:01My talk today is about what the messages are‬

‪4:04if you do want to stay in the workforce,‬

‪4:06and I think there are three.‬

‪4:08One, sit at the table.‬

‪4:11Two, make your partner a real partner.‬

‪4:14And three, don't leave before you leave.‬

‪4:19Number one: sit at the table.‬

‪4:21Just a couple weeks ago at Facebook,‬

‪4:22we hosted a very senior government official,‬

‪4:25and he came in to meet with senior execs‬

‪4:28from around Silicon Valley.‬

‪4:30And everyone kind of sat at the table.‬

‪4:32He had these two women who were traveling with him‬

‪4:35pretty senior in his department,‬

‪4:37and I kind of said to them,‬

‪4:38"Sit at the table. Come on, sit at the table,"‬

‪4:40and they sat on the side of the room.‬

‪4:43When I was in college, my senior year,‬

‪4:45I took a course called European Intellectual History.‬

‪4:48Don't you love that kind of thing from college?‬

‪4:50I wish I could do that now.‬

‪4:52And I took it with my roommate, Carrie,‬

‪4:54who was then a brilliant literary student --‬

‪4:56and went on to be a brilliant literary scholar --‬

‪4:59and my brother -- smart guy,‬

‪5:01but a water-polo-playing pre-med,‬

‪5:02who was a sophomore.‬

‪5:04The three of us take this class together.‬

‪5:06And then Carrie reads all the books in the original Greek and Latin,‬

‪5:11goes to all the lectures.‬

‪5:12I read all the books in English‬

‪5:14and go to most of the lectures.‬

‪5:16My brother is kind of busy.‬

‪5:18He reads one book of 12 and goes to a couple of lectures,‬

‪5:21marches himself up to our room‬

‪5:25a couple days before the exam to get himself tutored.‬

‪5:28The three of us go to the exam together, and we sit down.‬

‪5:30And we sit there for three hours --‬

‪5:33and our little blue notebooks -- yes, I'm that old.‬

‪5:35We walk out, we look at each other, and we say, "How did you do?"‬

‪5:38And Carrie says, "Boy, I feel like I didn't really draw out the main point‬

‪5:42on the Hegelian dialectic."‬

‪5:43And I say, "God, I really wish I had really connected‬

‪5:46John Locke's theory of property with the philosophers that follow."‬

‪5:49And my brother says,‬

‪5:51"I got the top grade in the class."‬

‪5:53(Laughter)‬

‪5:55"You got the top grade in the class?‬

‪5:57You don't know anything."‬

‪5:59(Laughter)‬

‪6:00The problem with these stories is that they show what the data shows:‬

‪6:05women systematically underestimate their own abilities.‬

‪6:08If you test men and women,‬

‪6:10and you ask them questions on totally objective criteria like GPAs,‬

‪6:13men get it wrong slightly high,‬

‪6:15and women get it wrong slightly low.‬

‪6:18Women do not negotiate for themselves in the workforce.‬

‪6:21A study in the last two years‬

‪6:23of people entering the workforce out of college‬

‪6:25showed that 57 percent of boys entering, or men, I guess,‬

‪6:30are negotiating their first salary,‬

‪6:32and only seven percent of women.‬

‪6:35And most importantly,‬

‪6:37men attribute their success to themselves,‬

‪6:40and women attribute it to other external factors.‬

‪6:43If you ask men why they did a good job,‬

‪6:45they'll say, "I'm awesome.‬

‪6:48Obviously. Why are you even asking?"‬

‪6:51If you ask women why they did a good job,‬

‪6:53what they'll say is someone helped them,‬

‪6:55they got lucky, they worked really hard.‬

‪6:57Why does this matter?‬

‪6:59Boy, it matters a lot.‬

‪7:01Because no one gets to the corner office‬

‪7:04by sitting on the side, not at the table,‬

‪7:06and no one gets the promotion‬

‪7:08if they don't think they deserve their success,‬

‪7:11or they don't even understand their own success.‬

‪7:15I wish the answer were easy.‬

‪7:16I wish I could go tell all the young women I work for,‬

‪7:19these fabulous women,‬

‪7:20"Believe in yourself and negotiate for yourself.‬

‪7:22Own your own success."‬

‪7:24I wish I could tell that to my daughter.‬

‪7:27But it's not that simple.‬

‪7:29Because what the data shows, above all else, is one thing,‬

‪7:32which is that success and likeability are positively correlated for men‬

‪7:37and negatively correlated for women.‬

‪7:39And everyone's nodding, because we all know this to be true.‬

‪7:43There's a really good study that shows this really well.‬

‪7:46There's a famous Harvard Business School study‬

‪7:48on a woman named Heidi Roizen.‬

‪7:50And she's an operator in a company in Silicon Valley,‬

‪7:54and she uses her contacts‬

‪7:56to become a very successful venture capitalist.‬

‪7:59In 2002 -- not so long ago --‬

‪8:01a professor who was then at Columbia University‬

‪8:03took that case and made it [Howard] Roizen.‬

‪8:06And he gave the case out, both of them, to two groups of students.‬

‪8:09He changed exactly one word:‬

‪8:12"Heidi" to "Howard."‬

‪8:14But that one word made a really big difference.‬

‪8:17He then surveyed the students,‬

‪8:19and the good news was the students, both men and women,‬

‪8:22thought Heidi and Howard were equally competent,‬

‪8:24and that's good.‬

‪8:26The bad news was that everyone liked Howard.‬

‪8:28He's a great guy. You want to work for him.‬

‪8:30You want to spend the day fishing with him.‬

‪8:33But Heidi? Not so sure.‬

‪8:34She's a little out for herself. She's a little political.‬

‪8:37You're not sure you'd want to work for her.‬

‪8:40This is the complication.‬

‪8:42We have to tell our daughters and our colleagues,‬

‪8:44we have to tell ourselves to believe we got the A,‬

‪8:47to reach for the promotion, to sit at the table,‬

‪8:50and we have to do it in a world‬

‪8:52where, for them, there are sacrifices they will make for that,‬

‪8:55even though for their brothers, there are not.‬

‪8:59The saddest thing about all of this is that it's really hard to remember this.‬

‪9:02And I'm about to tell a story which is truly embarrassing for me,‬

‪9:05but I think important.‬

‪9:07I gave this talk at Facebook not so long ago‬

‪9:10to about 100 employees,‬

‪9:13and a couple hours later, there was a young woman who works there‬

‪9:16sitting outside my little desk, and she wanted to talk to me.‬

‪9:19I said, okay, and she sat down, and we talked.‬

‪9:21And she said, "I learned something today.‬

‪9:23I learned that I need to keep my hand up."‬

‪9:26"What do you mean?"‬

‪9:27She said, "You're giving this talk,‬

‪9:29and you said you would take two more questions.‬

‪9:31I had my hand up with many other people,‬

‪9:33and you took two more questions.‬

‪9:35I put my hand down, and I noticed all the women did the same,‬

‪9:38and then you took more questions,‬

‪9:40only from the men."‬

‪9:42And I thought to myself,‬

‪9:43"Wow, if it's me -- who cares about this, obviously --‬

‪9:46giving this talk --‬

‪9:48and during this talk, I can't even notice that the men's hands are still raised,‬

‪9:54and the women's hands are still raised,‬

‪9:56how good are we‬

‪9:57as managers of our companies and our organizations‬

‪10:00at seeing that the men are reaching for opportunities‬

‪10:02more than women?"‬

‪10:04We've got to get women to sit at the table.‬

‪10:06(Cheers)‬

‪10:07(Applause)‬

‪10:11Message number two:‬

‪10:12Make your partner a real partner.‬

‪10:14I've become convinced that we've made more progress in the workforce‬

‪10:17than we have in the home.‬

‪10:19The data shows this very clearly.‬

‪10:22If a woman and a man work full-time and have a child,‬

‪10:26the woman does twice the amount of housework the man does,‬

‪10:29and the woman does three times the amount of childcare the man does.‬

‪10:34So she's got three jobs or two jobs, and he's got one.‬

‪10:38Who do you think drops out when someone needs to be home more?‬

‪10:42The causes of this are really complicated, and I don't have time to go into them.‬

‪10:45And I don't think Sunday football-watching and general laziness is the cause.‬

‪10:49I think the cause is more complicated.‬

‪10:52I think, as a society,‬

‪10:53we put more pressure on our boys to succeed‬

‪10:55than we do on our girls.‬

‪10:57I know men that stay home‬

‪10:59and work in the home to support wives with careers,‬

‪11:02and it's hard.‬

‪11:03When I go to the Mommy-and-Me stuff and I see the father there,‬

‪11:07I notice that the other mommies don't play with him.‬

‪11:11And that's a problem,‬

‪11:13because we have to make it as important a job,‬

‪11:16because it's the hardest job in the world to work inside the home,‬

‪11:19for people of both genders,‬

‪11:21if we're going to even things out and let women stay in the workforce.‬

‪11:24(Applause)‬

‪11:26Studies show that households with equal earning‬

‪11:28and equal responsibility‬

‪11:30also have half the divorce rate.‬

‪11:32And if that wasn't good enough motivation for everyone out there,‬

‪11:35they also have more --‬

‪11:37how shall I say this on this stage?‬

‪11:39They know each other more in the biblical sense as well.‬

‪11:42(Cheers)‬

‪11:44Message number three:‬

‪11:46Don't leave before you leave.‬

‪11:48I think there's a really deep irony‬

‪11:50to the fact that actions women are taking --‬

‪11:52and I see this all the time --‬

‪11:54with the objective of staying in the workforce‬

‪11:57actually lead to their eventually leaving.‬

‪11:59Here's what happens:‬

‪12:01We're all busy. Everyone's busy. A woman's busy.‬

‪12:03And she starts thinking about having a child,‬

‪12:06and from the moment she starts thinking about having a child,‬

‪12:09she starts thinking about making room for that child.‬

‪12:12"How am I going to fit this into everything else I'm doing?"‬

‪12:15And literally from that moment,‬

‪12:18she doesn't raise her hand anymore,‬

‪12:20she doesn't look for a promotion, she doesn't take on the new project,‬

‪12:23she doesn't say, "Me. I want to do that."‬

‪12:25She starts leaning back.‬

‪12:27The problem is that --‬

‪12:28let's say she got pregnant that day, that day --‬

‪12:32nine months of pregnancy, three months of maternity leave,‬

‪12:35six months to catch your breath --‬

‪12:37Fast-forward two years,‬

‪12:38more often -- and as I've seen it --‬

‪12:40women start thinking about this way earlier --‬

‪12:43when they get engaged, or married,‬

‪12:45when they start thinking about having a child,‬

‪12:47which can take a long time.‬

‪12:49One woman came to see me about this.‬

‪12:51She looked a little young.‬

‪12:52And I said, "So are you and your husband thinking about having a baby?"‬

‪12:56And she said, "Oh no, I'm not married."‬

‪12:58She didn't even have a boyfriend.‬

‪12:59(Laughter)‬

‪13:00I said, "You're thinking about this just way too early."‬

‪13:04But the point is that what happens‬

‪13:07once you start kind of quietly leaning back?‬

‪13:10Everyone who's been through this --‬

‪13:12and I'm here to tell you, once you have a child at home,‬

‪13:15your job better be really good to go back,‬

‪13:17because it's hard to leave that kid at home.‬

‪13:20Your job needs to be challenging.‬

‪13:22It needs to be rewarding.‬

‪13:23You need to feel like you're making a difference.‬

‪13:26And if two years ago you didn't take a promotion‬

‪13:29and some guy next to you did,‬

‪13:31if three years ago you stopped looking for new opportunities,‬

‪13:35you're going to be bored‬

‪13:37because you should have kept your foot on the gas pedal.‬

‪13:40Don't leave before you leave.‬

‪13:42Stay in.‬

‪13:44Keep your foot on the gas pedal,‬

‪13:46until the very day you need to leave to take a break for a child --‬

‪13:50and then make your decisions.‬

‪13:53Don't make decisions too far in advance,‬

‪13:55particularly ones you're not even conscious you're making.‬

‪13:59My generation really, sadly,‬

‪14:01is not going to change the numbers at the top.‬

‪14:03They're just not moving.‬

‪14:05We are not going to get to where 50 percent of the population --‬

‪14:08in my generation, there will not be 50 percent of [women]‬

‪14:11at the top of any industry.‬

‪14:14But I'm hopeful that future generations can.‬

‪14:17I think a world where half of our countries and our companies‬

‪14:22were run by women, would be a better world.‬

‪14:24It's not just because people would know where the women's bathrooms are,‬

‪14:28even though that would be very helpful.‬

‪14:30I think it would be a better world.‬

‪14:33I have two children.‬

‪14:34I have a five-year-old son and a two-year-old daughter.‬

‪14:37I want my son to have a choice‬

‪14:39to contribute fully in the workforce or at home,‬

‪14:42and I want my daughter to have the choice to not just succeed,‬

‪14:46but to be liked for her accomplishments.‬

The following facts and figures could provide examples of problems we should overcome in order to empower women in playing an effective role in the sustainable development of a society and facing the challenges ahead.

· In 2015, only half of the world’s working-age women were in the labor force, compared to 77 percent of working-age men. 

· Women with full-time jobs still were and are earning only about 77 percent of their male counterparts. 

· 62 million girls were denied an education around the world.

· Every year, an estimated 15 million girls under 18 are forcefully married worldwide, with little or no say in the matter. 

· 4 out of 5 victims of human trafficking are girls 

· According to the UN Foundation, "At least 250,000 maternal deaths and 1.7 million newborn deaths world-wide would be averted if the need for both family planning and maternal and newborn health services were met."

· On average, 30 percent of women who have been in a relationship reported that they have experienced some form of physical or sexual violence by their partner. 

· Female genital mutilation (FGM) affects more than 125 million girls and women alive today. 

· In some countries such as Saudi Arabia, women aren't allowed to drive and are discouraged from working jobs that would put them in contact with men.

· At least 1000 honor killings occur in India and Pakistan annually. Honor based crimes are distinguished by the fact that they are often carried out by a victim's family or community. 

· Women around the world aged 15-44 are more at risk from rape and domestic violence than from cancer, car accidents, war and malaria. 

· More than 43 million people around the world are forcibly displaced as a result of conflict and persecution. Half of all refugees are women.

· Only 30 percent of the world's researchers are women. 
· The Equalities and Human Rights Commission estimates it will take 70 years at the current rate of progress to see an equal number of female and male directors of FTSE 100 companies.

· It is estimated that closing the gender gap only in agriculture could reduce the number of hungry people in the world by 12-17 per cent.

· In 10 countries around the world women are legally bound to obey their husbands

· Only 76 countries have legislation that specifically addresses domestic violence – and just 57 of them include sexual abuse.

· Around the world, only 22 percent of all national parliamentarians are female. That's double the number in 1995, but still a marker of slow change. Gender bias reinforces this situation: "attitudinal barriers are deeply rooted in patriarchy-based socialization, where men are considered superior to women - a systematic disempowerment that [leaves]t women with little presence in decision-making
· Women currently hold 24, or 4.8 percent of CEO positions at S&P 500 companies. Today, globalization, trade liberalization, the digital divide and new technological innovation have given rise to more complexity.  They profoundly changed the reality we live in.  Women not only low in the scale of literacy, but have become also disadvantage in the dot come world. By 2018, there will be 1.4 million open technology jobs in the U.S. and, at the current rate of students graduating with degrees in computer science; only 29% of applicants will be women.

· That is probably why?

· Today, globally only a 24 per cent of senior management jobs are filled by women.

‪ 
